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Employment and Vacancies by Critical Occupation at end of period

PART 5. HUMAN RESOURCE MANAGEMENT




HR Oversight - April 2005 to March 2006 - Department of Housing
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Reasons why staff are leaving the department




HR Oversight - April 2005 To March 2006 - Department of Housing




170
















175

N,



176




177

N,






179

The following table provides a summary of the number of employees whose
salary positions were upgraded due to their posts being upgraded. The number of
employees might differ from the number of posts upgraded since not all employees
are automatically absorbed into the new posts and some of the posts upgraded
could also be vacant.

The following table summarises the number of cases where remuneration levels
exceeded the grade determined by job evaluation. Reasons for the deviation are
provided in each case.
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The following table summarises the beneficiaries of the above in terms of race, gender, and disability.
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